Mentee Needs Assessment Form
A. Personal Information:
· Name:
· Country:
· Organization:
· Job title/Position:

B. Career Goals:( Goals should include your career as well as those of your interest areas in Democracy and Governance, Gender youth and Inclusivity, Peace and Security, Press and Media Freedom, Elections)
· Short-Term Goals (next 6-12 months):
· What specific achievements or milestones are you aiming for in the short term?
· State 2 to 4 skills you need to develop to achieve these goals?
Long-Term Goals (2-5 years):
· What are your long -term career goals?
· What are the specific areas you want to specialize in? 
· List any skill (soft and or technical) will feel you will need to achieve your goal.

C. Challenges and Obstacles:
· What challenges or obstacles are you currently facing in your role or career?
· State specific areas where you think you need guidance or support?
[bookmark: _GoBack]
D. Preferred Mentoring Preferences:
· How do you best learn and absorb new information? (e.g., hands-on experience, visual aids, discussions, etc.)
· Are there specific qualities or characteristics you prefer in a mentor?
· What type of mentoring support do you believe would be most beneficial for you?
Additional Comments
· What are your expectations from the mentoring relationship?
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